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More Povyery
Women constitute onl

ET Intelligence Group: Two dis-
tinctevents in the past few days cap-
ture the progress of women in Indi-
an boardrooms. India’s capital mar-

18% of directorships
on boards of listed cos

ket regulator got its first woman 2,246 Women 60%
chairperson in Madhabi Puri Buch who are serving When i
and the benchmark Nifty50 index as directors on ind;m; i |e1t
slated to get the first company that boards of 1,921 direc': o?s i
has more female than male direc- NSE-listedcos ~ §

tors.
These developments are notewort-
hy given that women constitute only
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. 18% of directorships on boards of, RenuSudKarnad |7 eeeeeee
listed companies. As per latest data maBijapurkar |6 eeeeee
from Prime Database, there are e i - %
2,246 women who are serving as di- Geeta Mathur C.e000e
rectors on the boards of the 1,921 Punita Sinha 5 eo00e
companies listed on the National Doshi 5 00000
Stock Exchange. About60% of these = Bhavna T
women are independent directors. S Pallavi Shroff G

Thanks to the legal mandate, the = ShyamalaGopinath |5 eeeee
genderrepresentationonIndianbo- £ Note: Women
ards is better from what it was five < directors on boards

years ago when women constituted of listed Indian cos

13% of the board members at listed
companies.

But there is still a dearth of trai-
ned and skilled female directors
and reluetance among women
tojoin boards. As a result, a
few professional female di-.
rectors have become the pre-
‘ferred choice of the establis-
hed companies. Finance minister
Nirmala Sitharaman recently la-
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primeinfobase.com

mented that wo-
men were reluc-
tant to join com-
pany boards and

& she had herself
struggled to convince candidates.
“Getme those kinds of women who
canbeputontheboards. Where are

WGMEN REPRESENT ONLY 18% OF DIRECTORSHIPS ON BOARDS: SURVEY

ndia Inc Could Do with a Few
More Skilled Women Directors

they,” she had asked at a pst-bud-
get meeting with industrr repre-
sentativeslast month.

There is no company curently in
Nifty50 index tohave majorty fema-
ledirectors. Apollo Hospitas will be
the first such. In fact, the bench-
mark indexhas only three ompani-
esthathavea woman CEOQ. s

The market regulator, Seh, got its .
first woman chairperson afer 34 ye-
ars of its formation. Ironially, the
drafters of the Sebi Act, 199;did not
envisagea womanheadingteorga-
nisation and designated tie posi-
tion as ‘chairman’ — a nommclatu-
rethat continues toremaino.

According to research onwomen
on boards in India by IIM-\hmed-
abad professor Neharika Vira, fe-
male directors are younge than
their male counterparts by about
eight years and retire or leaw about
3.2 years earlier. They havea 40%
shorter tenure than men.

The study cites preoccupaton and
personal reasons for discoitinua-
tion of directorship by most vomen.
On committees of the boarl, they
are more likely to serve as chiirper-
sons of those related to huma rela-
tions, such as grievance an| CSR,
and are underrepresented ir audit
and risk management comnittees'
and nomination, remuneratim and
compensation committees. Tiey al-
so get paid less than their mile co-
unterparts—about 55% less.




