Skewed At Top

'WOMEN ARE also grossly underrepresentedin thetop
echelons of corporate leadership. Just9.6% ofthenon-
independent executive directorsin India’slisted companies are
women, rising from 5.4% in 2014, showsa Mint analysis. The
progress hasbeen tooslow fora period that has seen increasing
demand for parity. Nearly one-fourth of the gains come from
sectors such as banking and finance, fast-moving consumer
goods, and healthcare.The disparityin compensationisalso
stark. The pay gap widens as womenrise in their careers,shows
research by Promila Agarwal, an associate professor at Indian |
Institute of Management, Ahmedabad. Women at lower rungs
earn 2.2% lessthan men, but the deficitrisesto 6.1% at executive
Jevels, showed Agarwal'sreview of an analysisby salary data
company Payscale. She suggests that companies need conscious
effort to redesign compensation systems to check pay gaps.

Company boards still overwhelmingly
male despite gradual progress for women
Women's share (%) among non-independent
executive directors (NSE-listed firms)
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