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to Remuneratlon Hikes

Indian promoters are
starting to see opposition
from institutional investors
on issues like executive

remuneration increases, and

reappointments and term
extensions for directors and
executives. High promoter
stakes (average promoter
holding in listed companies
in India is 45%)

have allowed these
resolutions to go

through, but it has

not always been

smooth sailing

As institutional investors become
more aware of issues and are
goaded by regulators to vote and
adopt the stewardship codes, they
are increasing their engagement
with companies. “One should not
view the votes as a confrontation
between institutional investors
and promoters, but as a need for
better engagement and continual
dialogue”, said Shriram Subrama-
nian, founder and MD, InGovern
Research, a proxy advisory firm
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