sMore women directors, but few are in executive roles™

Nearly three-fold
rise over 6 years

to 17% at Dec-end
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GIVEN HOW the share of direc-
torships held by women in the
Nifty 500 companies has risen
nearly three-fold over six years
to 17 per cent at the end of
December 2020 from around 6
per cent in March 2014, it must
be said the regulatory push for
more women directors has
yielded resuits. However there

COS WITH WOMEN AS A % OF BOARD COMPOSITION

DEC3 2018 2019 2020
0-9% 91 76 2
10-19% 293 246 235
20-29% 94 132 137
30-39% 19 38 43
40-49% 2 6 8
50% and above 1 2 5
Total 500 500 500
Source: liAS Research, PRIME Database Group |
are not too many women inex-  female executive directors only
ecutive positions, a mere 31 percent were professional
11 per cent. EDs, the remaining 69 per cent
Also, of the total number of  belonged to the promoter group

or were representatives of the
promoters.

Nevertheless, an liAS study
shows the number of women di-
rectorships as a percentage of to-
tal directorships has beenon the
rise: at the end of December
2020, of the Nifty 500 compa-
nies, 475 had at least one-
woman director on the board. Of
the remaining 25 companies,
two are institutionally controlied
— Yes Bank and LIC Housing
Finance; two are promoter run
~ Ashoka Buildcon and Aegis
Logistics; and the remaining 21
are PSUs.

One can argue that some of
the directorship gaps may be
transitory. but that does not take
away the fact that PSUs continue

to lag the gender diversity
agenda. Nonetheless, more com-
panies now have one woman on
their boards, and several boards
have more than one. Regulations
have indeed reinforced the focus
on gender diversity in board-
rooms.

As a percentage of total direc-
torsona board, it is encouraging
to see roughly 27 per cent of the
companies have a representa-
tion 20-29 per cent of women on
their boards.

While this reflects Corporate
India's intent to welcome more
female directors on their boards,
only five companies were repre-
sented by women to the extent
of 50 per cent or more on their
boards for 2020. FE



