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N Ahsted firms, includ-
’ ing some state-run

.entities;mayface regulatory

changes after failing to ap-
{ point atleast one woman di-

L Irector on their respectlve

I boards
Wh11e thefinal tally of the
non~comphant companies is
'‘being tabulated, the authori-
/ties:have also come across
discrepanciesin cases where
_ilisted firms managed to an-
‘nounce the name of women
“directors before April 1,
sourcessaid.

' Insomecases, thedirector

identification number (DIN)
‘hasbeenfoundtobe missing

for the appointed women di- -

rectors, while there are also
: instances of due process not

§

being followed in calling a
board meeting for such ap-
pointments,
Thecorporateaffairs min-
istry may also take action
against non-compliant enti-
ties, as the Companies Actal-
soprovidesforhavingatleast
one woman . director  on
boardsof listed companies, k)

As per initial estlmates,'

nearly 200 companies listed!
on NSE failed to meet the
deadline, while the numbers
aremuchhigherforthe BSE.

Theregulatorisyettotake
a call on the companies that
failed to announce the name
of women directors within
the deadline, but later an-
nounced such appointments
while stating that they were
made before April1.

Some companies had also
written to Sebi and the ex-
changes about their 'inabili-

i

The biggest concern
for the regulator is
that some large

‘state-run giants

lagged behind in
having at least one

' female member on

their boards. All listed
firms were required
to have at least one
woman director

April 1 onwards

ty'tomeetthedeadline, while
citing reasons like 'lack of
quorum!' at their board meet-
ings and sudden exit of their
existing women directors.
Nearly 500 companies an-
nounced such appointments
in the last two days —
March 30 and March 31
/| — while over 100 firms
| made such announce-
ments on April 1. Be-
sides, close to 50 compa-
nieshave announcedthe

appointments after April s
although they have stated
that the women directors
were appointed with effect
from March 31 or before.,
The biggest concern for
the regulator is the fact that
some large state-run giants
lagged behind in having at
least one female member on
their boards. All listed com-
panies were required to have
at least one woman director
on their boards April 1 on-

. Wards, as per a new Sebi di-

rective, as also under the
Companies Act, 2013.

The firms have been
warned of "serious conse-
quences”, including hefty
penalties for non-compli-
ance. Sources said Sebi has
sought a compliance status
report from the stock ex-
changes and would take a
callaccordingly.

An extended weekend
soonaftertheexpiryof dead-
line — due to holidays on
Thursday and Friday —
came as a respite to the non-
compliant companies but
theregulator and exchanges

J8RC

Jomen directors: Sebi readles
for actlon against errant firn

may begin penal actlon Mon-
day onwards, they added.

The companies without a
woman director may face pe-
nalaction under the Sebi reg-
ulations, as also under the
Companies Act, including
monetary fines. While Sebi

“norms provide for penalty of
up to Rs 25 crore, the penalty
underthe Companies Actcan
be from Rs 5,000 to Rs 51akh.

A few companies have al-
ready written to the ex-
changes and Sebi about
change in the name, saying
thatthereweresomemistakes
in their earlier regulatory fil-
ingabout theappointment.

This has given rise to sus-
picion that the companies
could have just done a 'tick-
box' job with the appoint-
ment in giving names of the
women directors, without
actually having brought
them on board as yet,

Sebi had first issued the
guidelines in Februar y 2014,
seeking compliance before
October 1 that year, but later
extended the deadline by six
months. PTT




