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Tn the coming decads, aoe billlon women aroand the wartd eonli snler the mabisbreom ey
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11 ks untversally acknmsdadgsd that a ooty cannet prospes withed? ki women educated aod epposwered, & nation’s competifiveness in te Jong run, inber alis,
depends algnlficantlyon bew itafuctes and half of in kzlent base. Fleice, In recent yeazs, the focua of many eountries hos shiftad from equipping women far
their Ladieana] vales of hovsewives and mothers to Teesgmizing their worth as produseny pertners and perlabzes aoaldog o major contribution ta the family meome and
woifare. Research evidencs reveals Dt wanten feinscat up Lo g0 per epnt af their carmings in their families and commenibes leading L the el i :.!m.l’.l_-;rua:ilug,
wimien's soansmic participation conscibiles te the Doproved health and well-teteg of futers generatisns. With the advent of wrmen's econconic empovannent 2nd
chanpes n ssela-cultural aspems today, women have proved Heeie stresgth of mesagerial aod enreprenerlal skills, Thoy bave plaved and pontinue b play vitl roles in
soetaly and eronsay- from Gamily mattiarch toeazegiver, to wage cammer, to political leaders, fo polior ad declsion-makers, Inteenations] Trads FORLIM teports that,
i the coning decade, cowe billlon women areund the werld sald enter the muinstroam eeonamy as profducers, consucess, empliyess dnd entreprensauss. Pertlnently,
eorparaticns e Groldimon Secls, Coeo Cola and Google baye esablished nitiatises to promets wamen's eeansmin empewsrmment.,

The i¥abal Seenarion The women of the warld have heen affected morme by poverty, Tack of sppoctunities sisd Selitas owiag o e nnate dissriauoation prevalent in
wimoet all societes, They do ool bave as equal status with men, The dizparity betwoon men and women is reparied 1o be sooglacing that wumen perform about 60 per
cent of world's work: they earn just wo per cent of the world's incoes, Onacaverage, wooen 2L aver Hue world are pald go ke g0 per cont lezs than men for same wark,
Aceording b a study while weomen are joiring the wordorer in increasing numbers in many countriss, Sein wages ace Tt 7o per cenol and 90 per cent of men’s
witgas i st cases. There condinues o be srowing reespnition that in the eeonamic and jod ereatinn arena wesnen represent soe of the Jast pillazs of untapped
prteniial, Reportedly, miore than 80 per cent rescacoes of S wodld are aceassible 10 oaly o5 per cent of the warl d popatation, that is, the developed epuntrics. On the
cuatrary. 75 peb cent of the warld papulation has zoocss o only g0 o7 contal the resrees. The main reasen belkdng Uiy dis Ls ke dispently of aceoess Lo
nuepadesclye. This ix meoce a0 because, aver the yeass, many regions aergss the glebe hawe fafled to promcts the pardmpation of vomen s el partners with menin
achicving eduzational progress and aeecess to knowledge,

Dauring the pasl four deeades, there bag been a global effort with a siring support from the sweeld Dodies T the TR0 o usderstancd and eliodnete discrindonoetion
aFainst women anrd restore 3 sttus b then The United Nalions Geneezl Assanbly declared 1975 28 the International Year ¢f Women, which brovght abavit o great
pversewal of intercst In wamen's status and development. 1t alzn arganized for Intermatioee] Women's Conferences-- in o7 al Mesboo, e 1980 at Coperlagen, b i85
a1 Kairehi and the Last ove in September 1995 2t Beljing; this was followed oy a series of fvepear resdmws. Al these comferenees have sharpdy brought to the fiacus the
geneder insues. 1ewamver, the Beifing Conterence pophadized Ul oo enduring solution o the socety’s most throatening social, cconcmie and palitieal prehlems can be
found withoet tae full participation and 2ol impeavement of the issues concerning women like sonany, govermanee, uoun sghts, peace, seoueily, science, techinelozy,
religion and educaiian 1L aeay be neted that the revtew hald ntha year moas stedied progross mada in the 20 vears Snoe the adoptian of the Beifing Declaniiom and
Plan of Acsion; soncladed imptamentation of the 2leoniom Devalopazent droals and erafted o new development agenda--the Sustainable Deselapment Goals, Tn2o1s,
while drawing om data provided b 16g T member states, ke reparctaf the TN Secrelary Grereral o Ues otnission e e Sialus o Wormen eatlzed fowr major trends
i grermuzent action Lo wddress gender loequatitlas since 1905:

= Increasing gender couality i crmployment shrongh e arcd practioe;

« Supparting women Lirners and ather wooeen liviing b rwal aieas;

= Addressing the needs of seli-amploved wamen and wamen enbrezrenouss; and
= Enkancing women's vnies in cennomis geaernana,

Mitably, m g, world Brecbers paric paled b e Sgecial Sweaunlt on Susialaable Development al te UM and weee 25 determined ag the delegatesin Seijfing werd in
15, Thor apreed and put women's rights and eoepowerment 2t the centre of (e new glotal devalopaant agesda,

Dhespiite such Lonsdabis slforts on e pat ol e wodd-tody, 11 L distesasiog that e declzred pelicies and programmes 2re not imelemented and a good majonty of
wamen, especially in the dmwelaping countries, are ned aware of the benefits eoeferred onthem by these clectrrations: 1hvaever, il 3% grelifving that xinoe the Faurth
Warld Catiference on Wamen in Beiflng =7 wears apo) many sountrics howe taxen significant stepe to advanos wamen's fphts and empovmrmen . Mew Bws, inftintives
el campabzns e helpiog b eard digeiminadion and viglaes sgalisl wionen aod gl Mast ooustrles bave achleved or are close to achievlop gander paily ezpecially
in primary eduzatiom, Mary have gone further layving the groand for women's sgual perticipaon in geesmment, econombss ond soeieties, The Beijing Conterencs ams
Lhe Platforen for Action [Lestablished, have many more b aet, That outcome marked & significant taming paint for even the global companics for gender
eouulity apeonda. Trdesd, Ciere b5 w2 sloong Dustsess cass for Wonen in Covpotate Governanee, Sevesal counties suely s Novway, Balpiune, Fraoee, Ieelend, ialy,
Crermany, apain, Malaveiz, United Arah Emitates, Netheriands, Aastzia, [seael 2nd Finland have macie it oamdatory ter indocion of women dicectors on corporate
bardrooms, However, many ecuniries aro vet o kave any gender quota systams,

The Ineian Scenario: As stated caclier, in reeent vears, mamensum has bemm gathering all aves the warld demarddng gender squality and pash for ezl representation
ol weoreen Lo all epheres of actisity [neleding palbtieal, sultural, educatianal, economic and corporate govarmanee. [n fndia 1w, worien's actve participation In varled
el numesaus social, political, soonvasic aod buesiness oo has bee o intevest (o several years, This has been callecied inthe reports al variaus Conunissiuns,
Committees, Missians, Policies and Acts, The Indizn constinzicn enshrines with pravisians which deal with the impartanee ploces for seimen in warkeplaces toa and
that wormen do have equal means af Lvalllsoed as coanpared bo that of nser, OUser pecogolton leludes provigion for equad pay for equal work siiied oul by o waman,
rxbarmity reliel and such ather provisions. Tr sgite of These coneerted and peliny proclamations, The coumiry has I femasle panisipation in oll spheres of sogial and
ceomamiz axtivities cspedinlly in ginnt business and corporate bouses. However, i1 is 8 matter of great sabisfaction that there arc now an inereasing mumzer of naticnal
asud orullinational corpesations explocing hoey Urele polietss and progiamimes oo empewer wiasen a8 2 cove gart ol Qe bustness steatagy S palie Tlis beleg s, an
impartart development in teeent Bmes has Been to smprswer wemaen in Indizn “Tasted Carporations” by ensusing theit sufficient parizApation ndecision-making and
governans: gt Board levels Gender dversity in boardrooms is being strongly advosated by many smply beezvse of the diffielt ecenomie ellinate of Onaoclal aiisis,
crparale seandals sanns drd pose corporabe goversnoee Lthat plagiesd the Dooneia] ssctor's remdntion in recend past and adversaly affenied our corparate hoasss,
There 35 ample rescarch addenes that womem are mare assertive an comarats govornanes issies. Studics have frand that scompanics rn by weenen autperfarm others.
Tlie plher reposled beneflia of tabenty thowpht divarsity L the Covporate Boacds aes

B Hetter busimass rosnls;

HStrang Aomaneizl pecformanoe;

= ability Lo-atteact and retaln 1op Lleat;

& Helgliened [nncvation;

i Enhanced cliznt insight;

I Sty perdarmance o mon-Goancil ndisors, and

3 Improved board efisctivensss and effizlency,



Irapioting besier gender represenlation st beand level 18 expectad 1030 2 long vay in bringing transporency, aveaunlalslily, eliclency, elfeclve povernanss and
imprived Business perfarmance thus eurhirg sorparate fravd arekals o sonlaln Kez-pecforming Assets [MPAs) t2 2 Jargzr extent. The TS -tased management
coaztltaney ‘Ctalest repored Ll sempanies vt a sigeifleant pacticipation of women in tep managemsent achievel 34 percent Jgher veturoe. Studies have 2lso
sherant that wornedn tend to be mees risk aware than men ancd are also the priomay Jecislon makers for cossumer goods in 85 pereont af hovsehalds. A stody abaut the
‘Feetirrn m Faquity (ROEY data of 100 top Ladian Compantes has shown that eompanies with women on Uheir boands krve a poslive iepoet oo heie ROE. 1Lis also
argued that greater board diversity ineraases o eampany’s commgetilive edge when coaupered to these with Jess diversizy in their 2nardrasimes

The Kepulatory Framewards: Tndia is pechap Lhe Gt countey siaong the developing nations that has chassn o meke suproseniadion of Wimen oo Cangany Beards
mamslutory teroagl e regulabors- the Mintsiry of Corporatc Affairs [MCAY and the Securities and Exchange Boaed of Indla (SEBL)

[ iz effodd Le bmprove carposate povernanes and coreast imbalaros o the bourdraeans, Ues Mlolstey of Corporate AFzivs (MCAR 0 the Companics Act, 2013 {Chapter
%, Sectian 190 intredieed Lhe caneepl of appeielment of a Woman Divector in the Company Brerds, The Act reguines Usboae=third of 3 ecoopeny's board comprise
independent directors, and 1hat atleast ane brard mecnhes a2 Wioasan,

Aceording te Companics (Appointmcnt and Cualisisition af Directors] Rules, 2004 (e 3], the fowing class of compamy shall appaint a3lzast Ore Wimnan Dineclon
8 Every [istad compans;
B Exery atker patstic conparey hiaviisg (a) paid up shave sapital of Bs 100 Croess or more; a9d (h) bornever of Ts gon Coones or e

Thes Sueurities 2l Exduugge Boaed of 1edia (SEBLY, in Februamy poug, annovneed that all lEsted pemnpanies b bave mandaterly ot least cne Weman Directar oo the
Board asearly o5 Scptember 1, pong. Subsenquently, the timne Emif was exl=nded to Magel 31, 2005 and agaln later b Septomber g, w05 (ncwendes bhe Ralak
Crmmenittes Tepoot aod pew aorms by Apell 1, 201 the top 500 companics and by Azl 1 2020, the g oo conpanics wil lave o appetot ot least One Woman
Independent Direetss). Apeording e Clise 440 af te Listg Agreement (he Beard of Directars of the companry shall have an aptfmum crmnbartion of execulive and
nn=sieculive directars with atleast One Womar Dirzetar 2nd nat less than 50 per eenl of e Boand of Diveciors soompelalog non-exeeutive diteeters,

This, Lhe law hzs oblized Indian Hstzd compantos fo pt Wamen ta Directors seats previausy ceeupeed by e, TIEs 18 avident from the report of Indizn Boards
Tralabase Thilg Andisnboands compages index,aspe], & joint inttiative of Fome Thtabase and neenrding W which Lhere are 10,227 patsons ocoupeiog a Lotal of
15,078 dircetorships in MAE Listel oo e O Lo, 2,426 posilions ade Teld by women, & sipnificant 15.98 per cont sompared 10 Tecermber 2oud, wiwn il was anly
d.g9 por cent Thus, the diversity pesiticn seema o have impreved over the Gast four years,

The J&E Scemazio: T our State, JEE Bank G revently betig the cobv lsted eompany, baz alresdy instated 2 “Waman Dizeeter” 2n Bank's Beand thes complying with the
provisions of the Scerian wgg af the Compamies Act 2003 and by parsuanes (o Clades 49 of te Lisdng apreamant governing Corporabs Governanes, In foct, while
comducting the Seerctarial Aandit for the financdal vear 2ogeos, the issue of apooinling @ Woman Dizeclor was ratsed amd taken wp by e auditors swith the key
mtanagerial perscanel of the Ban's, Naturally, the Bank Management woke opta the issee and fulfizled e s hoory reguirernent Tmoy be iedicated lere Ll pany
wiirmen in banking eclities buve sisen Do Uhe fop by dietof their hard work essenitally becayzc the banking soesor is eondueive for grewth of wamen eeemitives. The
same is true of J&K Rank. Many competent and professional Seoales see currently sssceintisd with this Baok, n foture, therefore, while making the appointment of 5
"Wirrnan Dirzetor’, the purpnse shoald he b frd the best, most capoble, dvnamie, aonmitted wizd gualified wona, sapecially feoale elsarmered seoountantioomoany
Hecretary, who eould help bring the orpanization fa grenter heights

Reerntly, another Junmu-bassl company ‘Savesiar Frods Ll (eezistered e 2006 and engazed In the bsiness of processing and mackting basmati ries amaong
piher procdits) also Became the First small nod mediumm enterprise (AME) from e sbale Lo onke s Jebil oo the capital mazher by gettiag listed oo the Naticnal Stock
Exchanze; The Comipany reportedly i Alsohaving Woman Dirsstor/s on its Taardroom.

I'n shart, numeraus policies and enoctments duriog the past lew e bove guaranleed meantng ful repreaenbatlon Lo warnen at all levels of doclslon-making:
edurational, social, politizs], financial and now in corpezate povermanes: Tha chjvetive of incocparing Women TRrectors” in Indian Coomparies is o means b anpower

B ; ]
eeam by ey swfliciend particlpatoa of wooer n-cecizlon-makdng and governanes sl Beard lovels.

s wrlter iz a frrmer Commerce reeaher.
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