ver 200 firms yetto

- comply with Sebi rules

BSE, UBl among those who haven't complied with rulesto boost governance
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orethan 200 firmsin India
have failed to complywitha
keyinitiative of the Securi-
tiesand Exchange Board of
India{Sebi) to enhance cor-
porate governance at listed companies.

Data compiled by NSEinfobase.com
showed that 212 companies have not
appointed a woman as independent
directorbythelApril deadline setby Sebi.

Ofthese companies, 52rankamongthe
top 500 companies inIndia. These include
HDFC Asset Management Co. Lid, Inter-
Globe Aviation Ltd, Jindal Steel and Powe:
Lid, Union Bank of India (IUBI), India
Overseas Bank, and BSELtd. |

Most of the non-compliant companies
are publicsector enterprises, according to
NSEinfobase.com, an offering of PRIME
Database, a primary market tracker.

Sebi had on 28 March 2018 approved at
least40 proposals, based ona October 2017
reportbya Uday Kotak-led panel, toboost
governance at listed firms. Some of these
provisions had to be met by April 2019,

The proposals include appointing at
least one woman asindependent director,
ensuring that no director is more than 75 ingthe
vearsoldand thal there are at
18astsixdirectorson the board.

“Partly this represents an
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Reality check

Sebi had on 28 March 2018 approved
at least 40 proposals to boost
corporate governance at listed firms
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Firms out of top 1,000 listed firms that still
don't have a woman independent director

Firms that are yet to propose a special
resolution for the removal of 537 directors
aged above 75 on tﬁe:r ards

EEE 35

Firms that are yet to meet Sebi's mandate of ¥

having at least & directors on their boards
Source: N5Einfobase.com
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the deadline by sixmonths. A financial pen-
alty wasimposed on companies that were
non-compliant even after the extendecd
deadline.

“Itissurprising that many of the top 500
firms are not compliant. The biggest sur-
priseis d@_lmiheciumuhucontimw tobe
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e result of spemal reso]utlom
Tﬁﬂ’ﬁ)’lﬁ/ er companies having 26 directors
are still pendmg These include-Relianc
Industries Ltd{Maruti Suzuki India Lt
Colgate-Palmolive | Eergel
Paints India Ltd anf TVS Motor Co, )
Also, at least 35 firms are still to meet
Sebi'smandate of havingatleast sixdirect-
orson theirboard.
“Manycompaniesare bank-
ingon getting an extension on
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companiestend totakeregu- - poostgovernance  Someof thesehadto  no communication come from Sebion extending

lationsseriouslyandarecom-  at listed firms be metby Apr2018  hascome from Sebi the deadline,” said a lawyer

pliant. The secondissueisthat

the consequence ofnon-com-
plianceis generally very small. It isusually
negligible monetary penalties,” said Amit
Tandon, chief executive officer of proxy
advisoryfirm Institutional Investors Advi-
sory Services.

Fouryearsagowhen faced withasimilar
issue of having atleast one woman director,
+ Sebi helped out companies by extending

whoare yet {o propose a special resolution
fortheremovalof these ageing non-exegu-
tive directors,” said Pranav Taldea, manag-

ing director, PRIME Database Group.

As of Tuesday, 1,026 non-executive
directorsin 614listed irms were at least 75
yearsold, the age set by Sebifor retirement.
Ofthese, 257 companies have passed spe-

whois consulting with compa-
nies on compliance with the
ZOVEIMATCE NOIMIS,

Another important change recom-
mended by Sebiwastosplit therole of the
managingdirector and chiefexecutive offi-
cer. The companies have time till April
2020 to comply in this regard, but as of
Tuesday atleast154 companies were still to
doso.




