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People under 40 hold over 10% directorships at NSE-listed cos, but only 2% at Nifty 100 firms

Sreeradha Basu ,~(

Bengaluru: Corporate India's boa~~o-
oms are getting younger - but the count-
ry's top listed companies continue to
buck the trend.
The average age of directors across

NSE-listed companies has declined to

56.54years as of August 4,from 58.92
years a decade ago-as of March 31,
2017-while the number of board seats
held by those under 40has more than
tripled, showed data compiled for ET by
primeinfobase.com.
However; boards at Nifty 100and Nifty

500companies have grown marginally
older, with their average age rising to
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Nifty l00/SOO,finns
continue to prefer
seasoned leaders
New-age firms seek
AI, technology, digital
experience, making

them more open
to younger
directors

Larger cos favour
directors with

deeper experience

61.28years and 60.5years respectively, as
of August 4, reflecting a continued prefe-
rence for more experienced directors.
Those under 40held 2,261directorships

across all 3003NSE-listed companies as
of August 4, more than triple the 750
directorships recorded across 1,577
companies as of March 31,2017.The
surge is more evident among indepen-
dent directors. The number of under-40
independent directorships across all
NSE-listed firms surged more than
fourfold to 1,040as of August 4, from 230
as of March 31,2017.
The data points to a broader shift to-

wards younger directors.
Overall, directors under 40currently

make up more than 10% of all direc-
torships at NSE-listed firms, up from 6%
a decade ago. Directors under 45compri-
se nearly 17% of all directorships, up
from 11% a decade ago.
The trend, however, is far less pro-

nounced at the top.
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Reasons Behind Age Gap
"From Pale 1

Nifty 100companies have just 19di-
rectorships held by those under 40
- about 2% of the total 959 direc-
torships - up from 12 (1.1%) out of
1082a decade ago.
Monica Agrawal, chairperson

and country head-India at global
consultancy Sheffield Haworth
said this reflects the maturity sta:
ge of Indian companies. "The Nif-
ty 100,500 are more mature compa-
nies, and they have more experien-
ced boards," she said. "Therefore
they like to hire more of their typ~
and vintage. New-age companies
are actually looking at board mem-
bers they feel can add more value
on a domain-specific perspective,
younger AI leaders, younger tech

leaders, younger marketing and
digital folks."
That, she said, is the biggest rea-

son for the age gap. "Even on the
board searches that we do, the typi-
cal age profile for Nifty 100compa-
nies is folks who are between age
of 60and 65," she said. "For young-
er or new age companies, they're
okay for anybody who's between
the age of even 45till about 60."
The contrasting trend is primari-

ly a composition effect, said Pra-
nav Haldea, managing director.
Prime Database Group. '
"The sharp increase in the num-

ber of listed companies over the
last few years, particularly young-
er promoter-led and new-age busi-
nesses, has brought down the ove-
rallaverage age of boards," he said.
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