Aoung Blood Rises across India Inc Boards
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Reasons Behind Age Gap

: leaders, younger marketing and
*>£lom Paged digital foiks.”
Nifty 100 companies have just 19 di- That, she said, is the biggest rea-
rectorships held by those under40 son for the age gap. “Even on the
— about 2% of the total 959 direc- boardsearches that wedo, the typi-
torships — up from 12 (1.1%) out of  cal age profile for Nifty 100 compa-
1082 adecade ago. nies is folks who are between age
Monica Agrawal, chairperson of 60and 65,” she said. “For young-
and country head-India at global er or new age companies, they’re
consultancy Sheffield Haworth, okay for anybody who’s between
said this reflects the maturity sta- the ageof even45tillabout 60.”
ge of Indian companies. “The Nif-  The contrasting trend is primari-
ty 100, 500 are more mature compa- ly a composition effect, said Pra-
nies, and they have more experien- nav Haldea, managing director,
ced boards,” she said. “Therefore, PrimeDatabase Group.
they like to hire more of their type  “The sharp increase in the num-
and vintage. New-age companies ber of listed companies over the
areactuallylookingatboard mem- last few years, particularly young-
bers they feel can add more value er promoter-led and new-age busi-
on a domain-specific perspective, nesses, has brought down the ove-
younger Al leaders, younger tech rall averageage of boards,” hesaid.




