EO salaries surge

40% injust 4 years

Promoter CEOs among best-rewarded in India Inc: Deloitte
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CEOs who earn %20 crore or more have
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riven by rising stock
marketsand growth in
key sectors of the econ-
omy, corporate hon-
chos are seeing a fre-
netic rise in salaries, a survey by
audit and consulting firm Deloitte
has found. Promoter CEO salaries

CEO has jumped 40% from the lev-
elsin 2020 to X13.8 crore in 2024,
accordlng to the Deloitte India

CEOs who earn 320 crore or
more have doubled in number over
the past four years in the survey
base 0f 400 companies comprising
both listed and unlisted companies
across sectors.

The survey found that promoters
are rewarding themselves more
than their professional peers. CEOs
who are also promoters or members
of the promoter family are paid

past 4 years; At the same time
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CASH COUNT

OME sectorsready . SHARE of promoter - JUNIOR exectitives'

‘0 pay good money to : CEOsearningmore . pace of salary growth
hire senior executives * than320crhastripled ° ishalfthatof CEOs

16.7 crore on average, while CEOs
at professionally run firms receive
anaverage of X13 crore.

“The average tenure of a pro-
moter CEO ismuch longer than that
of a professional CEO, so there is
less risk of attrition. Therefore,
their compensation has increased
more sharply over time,” said Din-

SARVESH KUMAR SHAI‘?MA/MINT

kar Pawan, director at Deloitte.
The proportion of promoter
CEOs earning more than 20 crore
ayeartripled from 9% (of the survey
base) in 2020 to 26% in 2024, while
that of professional CEOs earning
this amount increased from 12% in
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CEO salaries jump 40%in 4-yrs;
junior-level pay up halfas much
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2020 to alessimpressive 17%
' in2024.

One reason for the surge in
salariesisthatasignificant part
of their compensation s equi-
ty-linked. With share prices
steadilyrising over the past few
years, overall compensation
value hasincreased in tandem.

Search firms say certain sec-
tors that have increased their
top-level hiring are ready to

paygoo(l/nmmyce-g@gnr
,,talerit'.' “CEO salaries o

" dor't follow bands the way
junior and mxddle order
sa
and regional managing
director of executive search
firm Korn Ferry. “Promoter
firms in industrial and manu-
facturing sectors have seen a
sudden growth spurt and are
willing to pay higher than pre-
. vioussalariesto get CEOg from
other sectors.”

\

<

Asignificant part of CEOs'

ary is linked to equity.

company doeswell financija

ecoTd CEhasa ‘target’ Com-
pensation of more than 10
crorein 2024 comparedWIth

More than 50% of target
compensationisperformance-
based on average (57% for pro-
fessional CEOs and 47% for pro-
moter CEOs). Top executives
arealsobeingjudged on prod-
uct launches; ESG (environ-

mental, social, and governance)
metrics; retention; productiv-
ity; capital efficiency and more.

Companiesare also creating
‘hybrid’ stock options to
attractandretain top talent for
longer while protecting the
firm’s interests, the report
said. These stock options typi-
cally have stricter perform-
ance clauses and morerestric-
tions than regular ones.

An analysis of BSE 200
companies (excluding public
firms) revealed that a stagger-
ing45% of them saw a change
of CEO in the past five years.
Six of every 10 new CEOswere
promoted from within the
organisation, noted Deloitte.

According to data from
Prime Database, the compen-
sation of managing directorsat
the top five Nifty 50 companies
(Bharti Airtel, Hindustan Uni-
lever, ICICI Bank, Infosys, and
TCS) increased by 46.5-128.8%
over the past five financial
years (FY2019-FY2023).

(Mayur Bhaleraoin Mumbai
contributedto the story.)
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