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The glass ceilingis still quite in-
tact, and women in India’s
largest and most successful
companiesarenotable tobreak
it Data sourced from
Primedatabase shows that Jjust
S per cent of India’s 500 listed
companies have a woman as 3
Chief Executive Officer or a
Managing Director. Of these
500 companies, 319 don’t have
women as Key Managerial Per-

sonnel (KMP).
DATA FOCUS,

Based on market capitalisa-
tion, 27 of the top 500 NSE-lis-
ted companies are led by a wo-
man. Just four of these 500
companies have more than one
woman MD or CEO. The top-

. per here is Jindal Saw Ltd, led
by three women. While Sminy
Jindal is the company’s MD,
Tripti  Puneet Arya and
Shraddha Jatia are the com-
pany’s Joint MDs. All three of
themaregranddaughters of Op
Jindal, the company’s founder,
and the daughters of OP Jin.
dal’s son, Prithviraj Jindal.

Apollo  Hospitals, Brigade
Enterprises and Sundr;grzm
Fasteners are the other com-
panies with more than one wo-

- man MD/CEO. All these com-
panies have appointed two

women as Managing Directors'

and a Joint Managing Director,
All of them are related to the
founders.

WHERE ARE THE KMPs?
Section 2(51) of the Compan-
ies Act defines KMP as either a
chief executive officer, man-
ager, managing director, com-
pany secretary or whole-time
director. The list includes big
players like Tata Consultancy
Services, HDFC Bank, ICICI
Bankand Bharti Airtel,

Three companies on the list
have appointed four women
KMPs: General Insurance Cor-
poration of India, Thermax,
and BSE. However, women in
these companies formless than
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S0 per cent of the total KMPs,
Three companies, KPIT Tech.
nologies, Natco Pharma and
Teamlease Services, have two
KMPs, both of whom are
women, A

Pranav Haldea, the MD of
PRIME Database Group, says
that even though the numbers
are low, it is important to see
where we began. “The propor-

- tion of women in leadership

positions may be low, but it js
important to note that we haye
comealongway. A few decades

back, these numbers were near .

zero,”he said, :
“Forwomen in leadership—
whether KMP or directors, the

Data as disclosed by companies in their BRSR disclosures

fact remains that there are sev-
eral barriers or hurdles that
theyneed to cross, These

from a persistent gender ‘Wage
82p to unconscious biases that
permeate workplaces,” says
Sonakshi Chaudhary, Manager
of Strategic Partnership and
Communicationsat TQH Con-

“It is important to consider
not just specific programmes
but also how organisations
measureleadership, Thisintro-
spection can help expand the
pool of capable future ieaders
and identify growth areas that
may not have previously been
considered,” sheadded,



