/ Boards Getting More
Young Indp Directors

Anincreasing number of
companies are inducting
young independent directors

withan understanding of new-age
technologies such as digital, artificial
intelligenceand cybersecurity as well
asinareas of environmental, sacial and
governance. Rica Bhattacharyya
reports. »» INSIDE JACKET
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Boards Get Younger as Cos

Firms are inducting independent director

RicaBhattacharyya

Mumbai: An increasing number
of companies are inducting young
independent directors with an un-
derstanding of new-age technolo-
giessuchasdigital, artificialintel-

830 FIRST-TIME independent
directors were appointed in
calendar 2023, up from

776 in 2022 and 518
pre-pandemic (2019)
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There ISa dearth Of d|' me independent (non-executive) di- pendent directors were appointed
o rectors who are younger than the in calendar 2023, up from 776 the
reCtorS WhO are EQUID- earlier choices and were handpick- previous year and 518 in pre-pan-
Q ed for their knowledge of new-age demic2019. The averageage of the-
DEd in tEChn0|08y and skills, said top board members and  se first-time independent direc-
¥ alst leadership advisory firms. torshasdeclined to 53 years in 2023
Other new age 5k|"S According to data from Primein- from 59 years five years earlier.

“Digital, AI, data mining and
other tech-related skill sets have
become an important part of bo-
ard requirements,” said Arun
Duggal, chairman of ratings firm
ICRA and an independentdirector
atseveral companies.

“We handle searches where we are
replacing an independent director
whose term on the board would be
comingtoanend. Butweare witnes-
singthat when companiesarerepla-
cing such board members, they are
seeking very different skills and ex-
periences,” said Jyoti Bowen Nath,
managing partner at executive se-
arch firm Claricent Partners. There
is a surge of first-time board direc-
tors who are being selected for their
knowledge around Al or ESG, she
added.

Citingarecentsearchforadiversi-
fied Indian industrial group, Nath
said: “The brief was to get someone

Setk Tech-savvy Direclors

s for their expertise in new-age areas like Al, cybersecurity and ESG

extremely contemporary, well ver-
sed in AI and technology, a far cry
from the briefs of yester years.”

Over 1,400 independent directors
will compulsorily need to retire by
March 2024 in National Stock Ex-
changelisted companies, accor-
dingtodatafrom Primeinfobase. As
of February, the average age of the
directors at 2,257 companies listed
on the NSE is 58.6. The number of
NSE-listed companies was 2,239 at
December-end last year, 2,029 at the
end 2022 and 1,707 as of 2019.

There is a dearth of directors who
are equipped in technology and
other new-age skills. In recent ti-
mes, several senior leadership pro-
fessionals holding an executive po-
sition at their organisations have
been inducted by boards of compa-
niesinnon-competingindustries.
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