"Even Cos Act Fails to Get Women
Directors a Place on High Table

Almost half of NSE-listed cos have only 1 woman director, 41 cos do not even meet the mandate
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Mumbai: A decade after the Compani-
es Act, 2013 made it mandatory for Indi-
an companies to have at least one wo-
mandirector on theirboards, the needle
hasliterally not moved beyond the ‘una-
voidable’ mark tohaveamorefairrepre-
sentation of women on boards, which
play a crucial role in keeping an eye on
company management.

Dataputtogether exclusively for ET by
Primeinfobase shows that almost half
(1,195) the companies out of 2,244 NSE-
listed firms have only one woman direc-
tor and 41 (including PSUs) do not even
meet the mandate of one director:

According to the data, 262 compani-
eshaveatleast3or more women direc-
tors, 45 have four women directors, 12
companieshave five women directors,
only three companies have six women
directors. However, 738 companies have
indeed moved above the mandated one
women board member mark and have
two women director's on their boards.

On an overall basis, the representation
of women directorshasincreasedt020%
of the total directors’ pool as of January
2024 versus 15% about five years ago
(March 2018),16 % in March 2019, and 19%
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“The data reflects that a large number
of companies in India is still meeting
just the mandate of one woman director
and are not making enough efforts to in-
crease the representation,” said Arun
Duggal, chairperson of ICRA and an in-
dependent director on many boards.

“There is need for advocacy to increase
this number. We should aim to have at le-
ast two independent women directors on
boards,” said Duggal. “We should start a
campaign thatany company that doesnot

Cos with the highest no of women
directors: Godrej Agrovet, Apallo
Hospitals, Godrej Consumer Products - 6

have even one woman director; its exis-
ting directors will not get their stipulated
commission. That’s the approach that
Norway had adopted to make its board
complaint and India should also do that.”

Companies with maximum number of
women directors include: Godrej Agro-
vet (6), Apollo Hospitals (6), Godrej Con-
sumer Products (6), Cummins India (5),
Asian Paints (5), Colgate Palmolive (5),
Piramal Enterprises (5), HCL Tech (5),
Astrazeneca (5).

Says Asisn Paints CEO Amit Syngle, “At

Asian Paints we now have four woman
directors on the board from two a couple
of years back. Wefeel that their presence
brings more multi-dimensionality in
thinkingand adds to the dexterity of per-
spectives and a more holistic decision-
making. At the same time, we feel, gen-
derdiversity atthe topsymbolisesaclear
messaging in deciding the overall diver-
sity fabricof anyorganisation.”
According to a recent Harvard rese-
arch on “How Women Improve Deci-
sion-Making on Boards”, women on bo-
ards improve the quality of discussions

and their presence de-politicises the di-

alogue. Women directors come to board

meetings well-prepared, are concerned

with accountability; are not shy about

acknowledging when they don’t know

something and are more willing to ask
in-depth questions. The presence of wo-
men may indeed improve corporate go-
vernance and lead to better decision-ma-
king, according to theresearch.

“We can look at the data in two ways —
either you see it as glass half empty or
glass half full. I believe even having one
woman board member can add signifi-
cant value to boards,” said Monica Agra-
wal, MD-financial services, Asia Pacific,
Indialead, board services, Korn Ferry

rica.bhattacharyya@timesgroup.com




