/CEO-Worker Pay Gap

Keeps Widening
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Amber Enterprises, amanu-
facturer of electronic compo-
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the median remuneration of
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Promoters helmseven of the top Profrioters includes variable nings. A University at Buffalo
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and Wipro—thatfigure in the top
10 are exceptional cases. The re-
muneration of the Mphasis CEO
is paid from Mphasis Corp., a
wholly owned subsidiary of the
IT company, pursuant to his se-
condment to Mphasis Corp. Wi-
pro has hired an expat CEO and

porate America

stood at an avera-
ge 324 times the median worker’s
pay for 2021. Several studies have
found a positive correlation bet-
ween company performance and
CEO compensation, indicating
that bosses are typically rewar-

In India, shareholders at Max
Financial Services, Sobha, Kine-
tic Engineering and Balaji Tele-
films have previously rejected
proposals to increase CEO remu-
neration above the permissible
limit or if the company hasn’tdo-
ne as well as expected.




