dia Inc may achieve 30% gender
diversity on boards onlyh_y2058
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India companies will take
more than three decadesto
reach 30 per centgender
diversityat their current pace
ofchange.

The pace of women’s
representation hasbeen
slowingwith onlyaoneper

' centincrease duringthe past
threeyears, suggestingthatit
willreach 30 per cent only by
2058, accordingtoa report
from proxy advisory firm
Institutional Investor
Advisory Services (TliAS) with
Netherlands-based APG
Asset Management Asia,
Representation was176 per

centattheend of March 2022,

Thestudylooked at
numbers for the Nifty 500
companies. It showed six per
centrepresentation in 2014,
Thisincreasedto around17
Per centin 2020 following

rule changes (chart1), The ‘
Companies Act2013 required
aminimum of one woman
directoron company boards,
The Securitiesand Exchange
Board of India (Sebi) made
thisapartof listing
regulationsin 2015, The
requirement wastightened

' tohavingoneindependent

Woman director for the 500 :
largest companies from 2019
andthetop1,000 companies
by2020.

Theyear2024, which
marks theend of thetenure
ofanumber of directors,
couldbean opportunity to
accelerate the shift;
accordingtothereport,

Independentdirectors
Wwere given two tenures of five
yearseach effective from
2014. Thishas meant that
many positions would now
openup for new directorsin
2024, said Amit Tandon,
managingdirector, [iAS,
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