Startups preparing for IPOs are a top segment looking for popular names in
industry as co-founders as it is easier to get investors’ nod before going public.
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he move to hire or pro-
T mote senior executives,
who were not part of the
founding team, as co-founders
isagrowing trend among most
Indian startups. This, industry
experts said, is to retain and
Wwoo senior talent, such as a
chief marketing officer, espe-
cially inamarket where the sit-
uation israthervolatile.
Theexecutivesare alsowilling
to wear a co-founder’s tag on
their sleeves, as they feel that it
will help them spearhead deci-
sionsand be accepted onasimilar
footing as other founding mem-
bers, something that may not be
possible in an established firm.

“Weare running mandates for
a “co-founder” for
startups which
received Series A
funding. Founding
teams wﬂl find it

The executives are
also willing to wear
aco-founder's tag,
as they feel that it
will help them

“Typically, people who join
startups within the first 1,000
daysin theirjourneyare valua-
ble. The firm is still very new
andsuch peopleplayakeyrole
in establishing the business,”
said K. Sudarshan, managing
director of executive search
firm EMA Partners India. His
team is running a co-founder
mandate for an internet tech
firm across technology, prod-
uctand operationsleadership.

Fancy designations, such as a
co-founder, mattersatatime the
sector has witnessed large-scale
layoff after the hiring frenzy of
last year, following a funding
crunchin the last three quarters.

Besides, firms are also offering
phantom stocks, restricted stock
units, discounted stock options
andstock buyback plansto ensure
senior talent does not leave.
“Note, the last 4
months have seen
an average of 130
startups a month
gettingfunded. The

rms need senior
people, and in an

sPea.rl."ead uncertain context,a
decisions co-foundertitle will
nation such as s be an added attrac-
co-founder that tion forsenior exec-
attracts many,” sdid Pranshu | utives,” Kamal Karanth,
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ange Board of India,

while 43 are awaiting nod.

co-founder of specialist staffing

_|_firm Xpheno, said.

cording to Xpheno, in the
lastI8 months, July hasbeen the
worst forfunding. Since 22 April,
funding value hasalso fallen dras-
tically compared to January-
March, when startupsreceived an
average $3.6 billion. In the June
quarter the average was at $2.2
billion and in July it was just $1.1

e | billion.

ccording to recruiters, large
MIYCshavealso decreased or fro-

hiring. This, propelled fur-
therby the Ukraine crisis, hasleft
fewoptionsforsenior executives,
buttojoin smaller startups.




